
City of Carthage, Missouri 
CITY COUNCIL  

October 14, 2025 - 6:30 PM 
CITY HALL COUNCIL CHAMBERS 

 

 

City of Carthage  

AGENDA 
 
1. Call to Order 
2. Invocation 
3. Pledge of Allegiance to Flag 
4. Calling of the Roll 
5. Reading and Consideration of Minutes of Previous Meeting 
  1. Approval of September 23, 2025 Minutes 
6. Presentations/Proclamations 
7. Public Comments  
  (Each person addressing the Council shall state their name and address or the organization or 

firm represented and is limited to no more than five (5) minutes. The time may be extended by 
the chair if deemed necessary. Once a person has had their say on a particular issue they are 
not permitted to once again speak on the issue unless called to answer any further questions 
by the Council or Chair) 

8. Reports of Standing Committees  
  1. Agendas and Minutes of Standing Committees 
9. Reports from Special Committees and Board Liaisons  
  1. Agendas and Minutes of Special Committees 
10. Report of the Mayor 
11. Reports/Remarks of Councilmembers 
  (During reports/remarks of councilmembers, members of the council may take this opportunity 

to report on meetings, make comments and/or express concerns regarding current issues 
impacting the city, or make announcements concerning topics of interest of the council.) 

12. Administrative Reports 
13. Report of Claims Presented Against the City 
  1. Motion and a second to approve the Claims 
14. Public Hearings 
15. Old Business 
16. New Business 
  1. C.B. 25-65 -- An Ordinance of the City of Carthage, Missouri authorizing the 

Mayor to execute a Contract between the City of Carthage, Missouri and SW 
Missouri Engineering, LLC for engineering and technical services for the 
Downtown Sidewalk Improvements project, in the City of Carthage, Missouri. 
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  2. C.B. 25-66 -- An Ordinance authorizing the Mayor to enter into an Agreement 
with Lakeland Office Systems for a 5-year lease for printers throughout City 
departments, in the City of Carthage, Missouri. 

  3. C.B. 25-67 -- An Ordinance authorizing the Mayor to enter into an Agreement 
with Lakeland Office Systems for printer service and maintenance, in the City of 
Carthage, Missouri. 

17. Mayor’s Appointments 
18. Resolutions 
19. Closing Comments  
20. Executive Session 
  1. CLOSED SESSION: ACCORDING TO SECTION 610.021 (1), THE AGENDA 

INCLUDES THE POSSIBILITY OF A VOTE TO CLOSE PART OF THE 
MEETING TO DISCUSS LEGAL ACTIONS, CAUSES OF ACTION OR 
LITIGATION INVOLVING A PUBLIC GOVERNMENTAL BODY OR ITS 
REPRESENTATIVES AND ITS ATTORNEYS. 

21. Adjournment 
  1. Additional Packet Correspondence  
 
PERSONS WITH DISABILITIES WHO NEED SPECIAL ASSISTANCE CALL 417-237-7000 (VOICE) OR 1-800-
735-2466 (TDD VIA RELAY MISSOURI) AT LEAST 24 HOURS PRIOR TO MEETING 
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City of Carthage, Missouri 
CITY COUNCIL 

 

September 23, 2025 – 6:30 PM 
CITY HALL COUNCIL CHAMBERS 

 

 

City of Carthage   
 

MINUTES 
To hear the full comments and discussions, please refer to the recorded YouTube video 
of this meeting. 
 
https://www.youtube.com/watch?v=DbFjpAOWdwY  
 
The Carthage City Council met in regular session on the above date in Council 
Chambers at 6:30 PM with Mayor David B. Flanigan presiding. Fire Chief Jason Martin 
gave the invocation. 
 
The following Council Members answered roll call: Derek Peterson, Kate Gilpin, Genaro 
Cifuentes, Ray West, Jack Perkins, David Thorn, Beth Kang, Alan Snow, Jana 
Schramm, and Ron Wells. City Administrator Traci Cox was also present. City Attorney 
Jon Gold was absent. 
 
The following Department Heads were present: Police Chief Bill Hawkins, Fire Chief 
Jason Martin, Public Works Director Josiah Bayless, City Clerk Miranda Deal, and IT 
Administrator Michael Keith.  
 
Mr. Snow made a motion, seconded by Mr. Peterson, to approve the minutes of the 
September 9, 2025 regular and closed session Council meeting minutes. Motion 
carried.  
 
During public comments, Jennifer Shotwell with the Area Agency on Aging addressed 
some rumors going around about the Carthage Senior Center. One of the rumors was 
that the center was closing, and that is not true. The other was that they are no longer 
serving lunches. That is also not true, they are changing how they are doing the freshly 
prepared meals. All of the food will be cooked at the Lamar Senior Center and brought 
to Carthage the same day, similar to having outside food catered. This is a change in 
their operations due to financial restraints and the increasing costs of labor and other 
factors.  
 
Kamy Kulow, City Clerk of Aurora, was present to recognize City Clerk Miranda Deal on 
receiving her Missouri Registered City Clerk certification and presented her with a 
certificate. 
 
Mark Salazar told the Council that he is working with a ministry baseball group who has 
been playing at Carl Lewton Stadium and presented an idea to the council to allow him 
to manage the field and the events that happen and also partner with him to help get the 
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City of Carthage   
 

stadium back up and running for younger kids. He and a group of players and parents 
recently went out there and did some minor work on the field, and look forward to 
possibly working with the City to restore the historical field. 
 
Eileen Sherlock, Director of the Crisis Center, was present to introduce someone who 
recently took advantage of some of the new programs that the Crisis Center is offering. 
Mark Miller is a successful graduate of the 120 program through the  center, and has 
also completed the Jasper County Jail treatment program. He said that the center is not 
just a homeless shelter, they have many other things to offer those in need and is 
thankful for the programs that are offered to help get people on the right path. Ms. 
Sherlock said that residents at the center are not just those who have a substance 
abuse problem, there are also a lot of domestic violence residents and young adults 
who have aged out of the foster care system who had no where else to go. They are 
working on getting more educational opportunities to further help their residents get 
back into their communities with useful tools and knowledge. 
 
Mr. Snow reported that the Budget Ways and Means Committee is between meetings.   
The next meeting is scheduled for October 13th at 5:30 pm. 
 
Mr. Peterson reported that the Committee on Insurance, Audit and Claims met on this 
day and approved the claims. They approved the health insurance renewal rates, which 
was a 0% increase for the next calendar year. Mr. Peterson made a motion, seconded 
by Mr. Wells, to approve the Anthem insurance renewal rates for a 0% increase. Motion 
carried.  The next meeting will be on October 14th at 5:30. 
 
Mr. Snow reported that the Public Safety Committee met September 22nd.  Judy Moore 
was present to ask the committee about getting a handicap parking space by her 
business at the corner of 4th and Lyon.  The committee decided to forward the request 
to the Public Works Committee. Terecia Mixon with the YMCA was present to ask for 
road closures for the Maple Leaf 5K event. Mr. Snow made a motion, seconded by Mr. 
Peterson, to close George Phelps Blvd from Grand Avenue to Fulton St from 5:30-7:30 
pm on October 17. Motion carried. They also requested police officers at the race 
crossings at the entrance of Fairview Christian Church and limiting access from Airport 
Drive to Clinton and Grand to Fairview. The committee approved and forwarded 
Resolution 2101; this is a donation from Backyard Discovery to the Fire Department for 
their help in the warehouse fire in Lamar. They also discussed a grant for the Police 
Department, the agenda had the acceptance of the grant, but they are just applying at 
this time. The Annual Sheriff’s Office Night Under the Stars fundraiser is on October 4 
from 4:30-7:30, they requested the south side of the square be closed on 4th Street from 
Main to Grant. Mr. Snow made a motion, seconded by Mr. West, to close the south side 
of the square on October 4 from 4:30-7:30. Motion carried. Chief Hawkins reported they 
are hiring for a few officers with retirements and resignations that have happened 
recently. He also recognized two police officers who did an interview with the news for a 
Hispanic Heritage Month segment, it was Officer Hinojoza and Officer Azua Mr. Snow 
thanked the Fire Department A Crew, Captain Brady Gertsner, Lieutenant Brett Henson, 
Engineers Mike Hole and Rick Williams, Firefighters Dakota Jones, Colton Gurera, 
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Derrick Moore, and Davis Martin along with Deputy Chief Maples, and Training Officer 
Calhoon, for their work in recent major accidents. The next meeting will be on October 
20th at 5:30. 
 
Ms. Schramm reported that the Public Services Committee met September 18th.  She 
reported that the new Parks and Recreation Director Richard Bonine will start on 
October 6, and Tyler Markham, Golf Operations Supervisor, has put in his notice and he 
will be missed. The committee previously approved the Bikes, BBQ, and Toy Run to 
take place on the square, but that location needs to be changed to Central Park. Ms. 
Kang made a motion, seconded by Ms. Gilpin, to allow the use of Central Park on 
October 11 for the Bikes, BBQ, and Toy Run. Motion carried. The Saddle Club 
requested permission to apply for another grant to help increase the number of holding 
pins for livestock and to replace the outdated and dangerous announcer box. Ms. 
Schramm made a motion, seconded by Mr. Peterson, to allow the Saddle Club to apply 
for the grant for improvements. Motion carried. The Maple Leaf Rodeo is requesting 
food trucks at the park for the event. Ms. Schramm made a motion, seconded by Mr. 
Wells to allow food trucks in Municipal Park during the rodeo event. The Soles 4 Paws 
5k will be held on November 23 starting at 4 pm in Municipal Park. Ms. Schramm made 
a motion, seconded by Mr. Peterson, to allow the use of Municipal Park on November 
23 for the Soles 4 Paws 5k event, benefiting the Carthage Humane Society. Motion 
carried. They discussed the liquor sales at the golf course. There are policies and 
signage that will be put in place, no outside alcohol will be allowed at the golf course 
going forward, and tournament pricing for the alcohol will be cost plus 10%. Ms. 
Schramm made a motion, seconded by Mr. Perkins, to approve the sale of alcohol at 
the golf course. Motion carried. Jonathan Roberts provided year end numbers for the 
swimming pool. There were around 14,000 local visitors to the pool and she thanked 
Jonathan and Amy with the YMCA for their work in running the pools and hosting the 
swimming events. The next meeting will be on October 21st at 5:30. 
 
Mr. Peterson reported that the Public Works Committee is between meetings.  The next 
meeting will be on October 7th at 5:30 pm. 
 
Special Committee and Board Liaison reports were given by Mr. Peterson for the 
Planning, Zoning, and Historic Preservation Commission, Mr. West for the Kellogg Lake 
Board, Mr. Perkins for the CW&EP Board, Mr. Wells for the Jasper County Commission, 
and Ms. Schramm for Vision Carthage. 
 
Mayor Flanigan reported that there is an opening on the Planning, Zoning, and Historic 
Preservation Commission and that he is working on filling it. He reported on a meeting 
with the engineers on the second downtown sidewalk project. He recently attended the 
Fire Department grain bin rescue, a bridge committee meeting, the MML conference, 
the CEDC meeting, and met with 1st graders at Steadley elementary with Ms. Schramm. 
He also reported that the Eastern District Commissioner had recently resigned and that 
the Governor will appoint someone to fill the remainder of the term. 
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During Remarks from Council Members, Mr. Peterson told the council about the special 
Planning and Zoning meeting on September 24 and that the Walker Collaborative would 
be announcing the new design guidelines that they had come up with and encouraged 
everyone to attend if they could. Mr. West reported that one of the sessions he attended 
during MML was about event security and most of the things they covered, the City is 
already doing so he wanted to thank the public safety departments for their hard work. 
Mr. Perkins reported on a call he received about flags being at half-mast. Mr. Thorn 
received a complaint about the lack of sidewalks between River and Pearl Street 
heading to Fairview and that people are driving too fast in that area, he asked if that 
could be patrolled a little heavier for a while. Ms. Kang thanked Keith Wheat for his 
quick work on some complaints she had received. She thanked the departments 
involved in repairing a water main break in her neighborhood. She also announced that 
the Grand Marshalls for the Maple Leaf Parade are Jo and Jerry Ellis. Mr. Snow gave 
some background information about Mr. Bonine, the new Parks and Recreation 
Director, and asked that everyone help and support him in his new role. Ms. Schramm 
enjoyed going to Steadley and also enjoyed the MML Conference. Mr. Wells also 
attended the MML conference and one of the things he took away was that the City 
needs to have something that makes them unique to draw people in and that there are 
improvements that need to be made to other things to get a unique draw to the City. 
 
Police Chief Bill Hawkins reported that they are applying for a grant for equipment, the 
personnel issues are not at critical levels, and they are working on getting officers hired. 
He also reported that the Citizen’s Police Academy will start on October 20 and run for 8 
weeks, it will be every Monday evening. He encouraged citizens and council to sign up. 
 
Fire Chief Jason Martin reported that they have been doing a lot of training’s recently, 
the trench rescue activity has been postponed due to all the rain, there is an upcoming 
First Due training that will help use the reporting software more efficiently and get more 
out of it. He reported that the wreck that happened last month on Fairview, there was a 
Joplin Captain that lives in the area and was able to extinguish the vehicle fire before 
the fire department got to the scene, he thanked him for his help. There will also be a 
Fire Chief meeting to go over radio communications. 
 
Public Works Director Josiah Bayless reported thanked Jason and his guys for their 
quick response to the wreck on 96, his family is close with the family involved and is 
grateful that the individual will make a full recovery. He also reported that there are two 
street maintenance positions open. The Hazel widening has one more layer of asphalt 
to be put down and then it should be reopened after that. The East Chestnut box culvert 
is also getting to the final stages. 
 
City Administrator Traci Cox congratulated Ms. Deal on her achievement and said she 
is happy that staff are continually training to be up to date. 
 
The Committee on Claims filed a report in the amount of $5,041,242.36 against the 
following funds: General Revenue $ $98,066.38, Public Health $161,573.63, Lodging 
$3,392.72, Parks/Stormwater $4,505.50, Fire Protection $1,684.84, Golf $8,744.24, 
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Capital Improvements $11,534.29, Myers Park $11,098.50, Use Tax $46,179.30, Public 
Facilities $163,038.04, Library $56,000.00, Payroll $475,424.92, and Carthage Water 
and Electric $4,000,000.00. Mr. Peterson made a motion, seconded by Mr. Wells, to 
accept the report and allow the claims. Motion carried.  
 
Under Old Business, C.B. 25-44 -- An Ordinance to amend Section 200 -- General 
Employment Policies of the Personnel Policy Manual of the City of Carthage by adding 
Section 208 - Employment Records Policy was placed on second reading followed by a 
roll call vote of 9 yeas and 1 nays. Ayes: Derek Peterson, Kate Gilpin, Genaro 
Cifuentes, Ray West, David Thorn, Beth Kang, Alan Snow, Jana Schramm, and Ron 
Wells. Nays: Jack Perkins.  The Council Bill was approved and numbered Ordinance  
25-57. 

C.B. 25-60 -- An Ordinance to amend the Personnel Policy Manual of the City of 
Carthage, Missouri was placed on second reading followed by a roll call vote of 10 yeas 
and 0 nays. Ayes: Derek Peterson, Kate Gilpin, Genaro Cifuentes, Ray West, Jack 
Perkins, David Thorn, Beth Kang, Alan Snow, Jana Schramm, and Ron Wells.  The 
Council Bill was approved and numbered Ordinance  25-58.   
 
C.B. 25-61 -- An Ordinance to authorize the Mayor to apply for federal financial 
assistance on behalf of the City of Carthage and to execute any contract(s) resulting 
from such application for any grants between the City of Carthage and the Missouri 
Highways and Transportation Commission providing for capital, operating, and/or 
marketing assistance, comprised of federal funds to be expended for Commission-
approved transit projects was placed on second reading followed by a roll call vote of 10 
yeas and 0 nays. Ayes: Derek Peterson, Kate Gilpin, Genaro Cifuentes, Ray West, Jack 
Perkins, David Thorn, Beth Kang, Alan Snow, Jana Schramm, and Ron Wells.  The 
Council Bill was approved and numbered Ordinance 25-59. 
 
C.B. 25-62 -- An Ordinance authorizing the Mayor to enter into an agreement with Terra 
Foundation, to perform a Water Delineation Study on the South Economic Development 
Park land that consists of roughly 246 acres, for $5,500.00, in the City of Carthage, 
Missouri was placed on second reading followed by a roll call vote of 10 yeas and 0 
nays. Ayes: Derek Peterson, Kate Gilpin, Genaro Cifuentes, Ray West, Jack Perkins, 
David Thorn, Beth Kang, Alan Snow, Jana Schramm, and Ron Wells.  The Council Bill 
was approved and numbered Ordinance  25-60. 
 
C.B. 25-63 -- An Ordinance amending the Annual Operating and Capital budget of the 
City of Carthage for Fiscal Year 2024-2025 for the Fire Sales Tax Fund was placed on 
second reading followed by a roll call vote of 10 yeas and 0 nays. Ayes: Derek 
Peterson, Kate Gilpin, Genaro Cifuentes, Ray West, Jack Perkins, David Thorn, Beth 
Kang, Alan Snow, Jana Schramm, and Ron Wells.  The Council Bill was approved and 
numbered Ordinance  25-61. 
 
C.B. 25-64 -- An Ordinance amending Chapter 17, Article VII, Section 17-257, of the 
Carthage City Code was placed on second reading followed by a roll call vote of 10 
yeas and 0 nays. Ayes: Derek Peterson, Kate Gilpin, Genaro Cifuentes, Ray West, Jack 
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Perkins, David Thorn, Beth Kang, Alan Snow, Jana Schramm, and Ron Wells.  The 
Council Bill was approved and numbered Ordinance  25-62. 
 
There was no New Business. 
 
Under Resolutions, Mr. Snow made a motion, seconded by Mr. Peterson, to approve 
Resolution 2101 -- A Resolution providing for the formal acceptance of a donation of 
$2,000.00 from Backyard Discovery to the Carthage Fire Department by the City 
Council of the City of Carthage, Missouri pursuant to City Policy.  Resolution 2101 
was adopted after a roll call vote of 10 yeas and 0 nays. Ayes: Derek Peterson, Kate 
Gilpin, Genaro Cifuentes, Ray West, Jack Perkins, David Thorn, Beth Kang, Alan Snow, 
Jana Schramm, and Ron Wells. 
 
 
During closing comments, Mayor Flanigan expressed his gratitude and awe for the 
current council and all the councils before them for getting work done for their city. 
Congratulations were extended by all to Ms. Deal on her certification. Ms. Schramm 
thanked the Crisis Center for speaking and Maple Leaf events start October 10. Mr. 
Peterson thanked Backyard Discovery for their donation. Mr. Cifuentes thanked the fire 
department and police department for their hard work and quick response during 
accidents. Mr. Perkins reported that he and his wife are big supporters of the crisis 
center. Mr. Thorn also appreciates the work the crisis center does. Ms. Kang thanked all 
the departments for all their work. Mr. Snow was grateful for the MML conference and 
the chance to talk to other council members from other cities. He also said the 
homecoming parade is tomorrow evening. 
 
Mr. Snow made a motion, seconded by Ms. Schramm, to close the meeting according 
to section 610.021 (2), the agenda includes the possibility of a vote to close part of the 
meeting to discuss leasing, purchase or sale of real estate by a public governmental 
body where public knowledge of the transaction might adversely affect the legal 
consideration therefor, followed by a roll call vote of 10 yeas and 0 nays. Ayes: Derek 
Peterson, Kate Gilpin, Genaro Cifuentes, Ray West, Jack Perkins, David Thorn, Beth 
Kang, Alan Snow, Jana Schramm, and Ron Wells.  Motion carried at 8:07 p.m. 
 
CLOSED SESSION 
 
Mr. Snow made a motion, seconded by Mr. Peterson, to return to the regular session of 
the Council Meeting at 8:30 p.m. followed by a roll-call vote of 10 yeas and 0 nays. 
Ayes: Derek Peterson, Kate Gilpin, Genaro Cifuentes, Ray West, Jack Perkins, David 
Thorn, Beth Kang, Alan Snow, Jana Schramm, and Ron Wells.  Motion carried. 
 
Ms. Schramm made a motion, seconded by Mr. Peterson, to adjourn the regular 
session of the Council Meeting. Motion carried and meeting adjourned at 8:33 p.m. 
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CLOSED SESSION 

MINUTES OF THE MEETING OF THE CITY COUNCIL 
CITY OF CARTHAGE, MISSOURI 

September 23, 2025 
 
The Carthage City Council met in a closed session on the above date in the City Hall Conference 
Room at 6:30 p.m. with Mayor David B. Flanigan presiding. 
 
Mr. Snow made a motion, seconded by Ms. Schramm to close the meeting according to section 
610.021 (2), the agenda includes the possibility of a vote to close part of the meeting to discuss 
leasing, purchase or sale of real estate by a public governmental body where public knowledge of 
the transaction might adversely affect the legal consideration therefor, followed by a roll call vote of 
10 yeas and 0 nays. Ayes: Derek Peterson, Kate Gilpin, Genaro Cifuentes, Ray West, Jack Perkins, 
David Thorn, Beth Kang, Alan Snow, Jana Schramm, and Ron Wells.  Motion carried at 8:07 p.m. 
 
The following Council Members answered roll call Derek Peterson, Kate Gilpin, Genaro Cifuentes, 
Ray West, Jack Perkins, David Thorn, Beth Kang, Alan Snow, Jana Schramm, and Ron Wells. 
 
City Administrator Traci Cox, City Clerk Miranda Deal, and Jeff Meredith were also present. 
 
Ms. Cox and Mr. Meredith discussed a real estate matter. 
 
Mr. Snow made a motion, seconded by Mr. Peterson, to adjourn the closed session Council Meeting 
at 8:30 p.m. followed by a roll-call vote of 10 ayes and 0 nays. Ayes: Derek Peterson, Kate Gilpin, 
Genaro Cifuentes, Ray West, Jack Perkins, David Thorn, Beth Kang, Alan Snow, Jana Schramm, 
and Ron Wells. Motion carried and the Council returned to regular session. 
 
 

Respectfully submitted, 
 

        Miranda Deal 
        City Clerk 
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City of Carthage, Missouri 
COMMITTEE ON 

INSURANCE/AUDIT AND CLAIMS  

September 23, 2025 - 5:30 PM 
CITY HALL COUNCIL CHAMBERS 

 

 

City of Carthage 

MINUTES 
1. Call to Order  
  MEMBERS PRESENT: Derek Peterson, Kate Gilpin, Ron Wells, Beth Kang, Genaro 

Cifuentes  
 
OTHER COUNCIL MEMBERS: Mayor David B. Flanigan 
 
STAFF PRESENT: City Administrator Traci Cox, City Clerk Miranda Deal, and IT 
Administrator Michael Keith 
 
Chair Derek Peterson called the meeting to order at 05:30 PM. 

2. Old Business  
  

 

  1. Approval of September 9, 2025 Minutes  
      

ACTION: Motion to accept/approve item 2.1. by Ron Wells;  
  Motion passed with a 5:0 
AYES: Derek Peterson, Kate Gilpin, Ron Wells, Beth Kang, 

Genaro Cifuentes  
  2. Review & Approval of the Claims Report  
      

ACTION: Motion to accept/approve item 2.2. by Beth Kang;  
  Motion passed with a 5:0 
AYES: Derek Peterson, Kate Gilpin, Ron Wells, Beth Kang, 

Genaro Cifuentes  
3. Citizens Participation 
  (Citizens wishing to speak should notify Department Head or Committee Chair in advance)  
  

 

4. New Business  
  

 

  1. Consider and discuss health insurance renewal rates  
    Ms. Cox reported that there will be a 0% increase in health insurance rates for 

the next calendar year. Mr. Wells asked questions about what the employees 
pay for themselves and for dependents. Employees are covered by the City, if 
they have dependents, they pay 25% of the total benefit package. 
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ACTION: Motion to approve the health insurance renewal rates and 
forward to council by Ron Wells;  

  Motion passed with a 5:0 
AYES: Derek Peterson, Kate Gilpin, Ron Wells, Beth Kang, 

Genaro Cifuentes  
  2. Staff Reports  
    Ms. Cox reported that there was an additional bullet point added to the employee 

records policy stating that the policy does not supersede the Police Officers Bill 
of Rights. She also reported that the Golf Operations Supervisor, Tyler 
Markham, had turned in his notice, so council members will be seeing the 
advertisement for the job opening. 

5. Adjournment  
    

ACTION: Motion to adjourn at 5:36 PM by Kate Gilpin;  
  Motion passed with a 5:0 
AYES: Derek Peterson, Kate Gilpin, Ron Wells, Beth Kang, Genaro 

Cifuentes  
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 OCTOBER 6, 2025, PUBLIC WORKS COMMITTEE MEETING MINUTES  
  

Committee Members present: Derek Peterson, David Thorn, Ron Wells 
   
Staff Members present: Josiah Bayless, Director of Public Works, Traci Cox, City Administrator, and Rachel 
Sutherland, Public Works Administrative Assistant.  
 
   
Chairman Derek Peterson called the Public Works Committee meeting to order at 4:30 p.m.  
  
Ron Wells made a motion to accept the minutes of the September 2, 2025, Committee meeting. All ayes, motion 
passed.  
 
Citizens Present: Julie Tilley 
 
New Business:  

1. Discussion of contract with Cochran Engineering for the Sidewalk Expansion project.  This project will 
extend 2 blocks off the square North to Central and South, East and West for 1 block off the square.  Ron 
Wells made a motion to approve the contract and send it to City Council for an Ordinance.  All Ayes, 
motion passed. 

2. Josiah discussed the need to create a handicapped parking space at the corner of Lyon and 4th St.  Ron 
Wells made a motion to approve.  All Ayes, motion passed. 

 
Other Business: None 
 
Staff Reports:  

• Josiah reported that Dumpster Days last weekend went very smoothly.  It was held at Fair Acres with 10 
dumpsters available and 8 were filled up.  150 tires were dropped off at no charge for disposal. 

• Vision Carthage has requested to have the Light Tunnel set up early this year.  They would like to have it 
ready for Maple Leaf to allow people to take Fall Pictures. 

• The Street Dept. had 3 Maintenance Tech 1 positions to fill.  An interview was held today and a new 
person hired, leaving 2 open positions. 

• The Grates have been put in place around the Square. 
 

• Derek Peterson commented that he had been called by Maria Sanchez who was very pleased and thankful 
that the street signs had been replaced at Hannah and Baker. 

 
Ron Wells made a motion to adjourn the meeting at 4:51 p.m. All Ayes, motion carried. 

                                                                                                                        
Public Works Department     623 E 7th        Carthage MO 64836 
Tele: (417) 237-7010   Fax: (417) 237-7011 
 
“America’s Maple Leaf City”

 
 
 

Public Works committee 
 

Page 13 of 62



City of Carthage, Missouri 
BUDGET WAYS & MEANS 

COMMITTEE  

October 13, 2025 - 5:30 PM 
CITY HALL COUNCIL CHAMBERS 

 

 

City of Carthage  

AGENDA 
 
1. Call to Order 
2. Old Business 
  1. Approval of September 8, 2025 Minutes 
3. Citizens Participation 
  (Citizens wishing to speak should notify Department Head or Committee Chair in advance) 
4. New Business 
  1. Consider and discuss printer lease agreement with Lakeland Office Systems 
  2. Consider and discuss service agreement for printers with Lakeland Office 

Systems 
  3. Staff Reports 
5. Adjournment 
 
PERSONS WITH DISABILITIES WHO NEED SPECIAL ASSISTANCE CALL 417-237-7000 (VOICE) OR 1-800-
735-2466 (TDD VIA RELAY MISSOURI) AT LEAST 24 HOURS PRIOR TO MEETING 
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City of Carthage, Missouri 
COMMITTEE ON 

INSURANCE/AUDIT AND CLAIMS  

October 14, 2025 - 5:30 PM 
CITY HALL COUNCIL CHAMBERS 

 

 

City of Carthage  

AGENDA 
 
1. Call to Order 
2. Old Business 
  1. Approval of September 23, 2025 Minutes 
  2. Review & Approval of the Claims Report 
3. Citizens Participation 
  (Citizens wishing to speak should notify Department Head or Committee Chair in advance) 
4. New Business 
  1. Staff Reports 
5. Adjournment 
 
PERSONS WITH DISABILITIES WHO NEED SPECIAL ASSISTANCE CALL 417-237-7000 (VOICE) OR 1-800-
735-2466 (TDD VIA RELAY MISSOURI) AT LEAST 24 HOURS PRIOR TO MEETING 
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Planning, Zoning, and Historic Preservation Commission

AGENDA

Wednesday, September 24, 2025

326 Grant St. / Carthage MO 64836

  5:30 pm    

City Hall Chambers

Call to Order

New Business

Adjourn

Staff Report

Minutes of Previous Meeting

Public Hearing

          SPECIAL MEETING TO DISCUSS HISTORIC DISTRICT DESIGN GUIDELINES PROJECT

Old Business

Next Meeting: Monday, October 6, 2025

Public Participation

Each person who wishes to address the commission must put their name and address on the sign-up sheet and shall state 
their name prior to speaking. Each person is limited to two (2) minutes.  The time may be extended by the chair if deemed 
necessary.  Once a person has had their say on a particular issue they are not permitted to once again speak on the issue 
unless called to answer further questions by the commission or the chair.

Public Works Department    623 E Seventh     Carthage MO 64836            Tele: (417) 237-7010   Fax: (417) 237-7011   Email: pwd@carthagemo.gov

Commission Members
Voting Members: Chairman

Vice Chairman / Secretary
Member

Member
Member

Member

Mayor

Councilmember

City Administrator

Staff:

Non-Voting Members:

Joshua Anderson

Torie Bounous
Rick Stuart

1131 Grand Ave
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Derek Peterson 1141 Sheila Ann Drive 417-674-0144

Matt Smith
Vacant
1022 E Chestnut

Vacant
417-437-2281
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Planning, Zoning, and Historic Preservation Commission

AGENDA

Monday, October 6, 2025

326 Grant St. / Carthage MO 64836

  5:30 pm    

City Hall Chambers

Call to Order

New Business

Adjourn

Staff Report

Minutes of Previous Meeting Thursday, September 4, 2025

Public Hearing

1. Request for a Certificate of Appropriatness for the installation of exterior signage at property located 
at 319 S Main.

1. Review and Discuss Draft of Design Guidelines

Old Business

Next Meeting: Thursday, October 16, 2025

Public Participation

Each person who wishes to address the commission must put their name and address on the sign-up sheet and shall state 
their name prior to speaking. Each person is limited to two (2) minutes.  The time may be extended by the chair if deemed 
necessary.  Once a person has had their say on a particular issue they are not permitted to once again speak on the issue 
unless called to answer further questions by the commission or the chair.

PZ WORK SESSION

Public Works Department    623 E Seventh     Carthage MO 64836            Tele: (417) 237-7010   Fax: (417) 237-7011   Email: pwd@carthagemo.gov

Commission Members
Voting Members: Chairman

Vice Chairman / Secretary
Member

Member
Member

Member

Mayor

Councilmember

City Administrator

Staff:

Non-Voting Members:

Joshua Anderson

Torie Bounous
Rick Stuart

1131 Grand Ave
12522 Dogwood Road
1118 Belle Aire

417-439-5694
417-310-0124

Bren Flanigan

Traci Cox

City Hall

City Hall

417-237-7003

417-237-7003

Josiah Bayless Public Works Department 417-237-7010Public Works Director

Philip Brown 2533 Theo 417-793-8065

Member

Robyn Peterson

1205  S Main 417-793-2196

Vacant
816-804-2933

Derek Peterson 1141 Sheila Ann Drive 417-674-0144

Matt Smith
Vacant
1022 E Chestnut

Vacant
417-437-2281
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City of Carthage, Missouri 

TREE BOARD 
 

October 7, 2025 - 4:30 PM 
Parks & Recreation Office 

521 Robert Ellis Young Drive 
Carthage, MO 64836 

 
 

City of Carthage  
 

AGENDA 
 
1. Old Business 
  1. Consider and approve minutes from the previous meeting 
2. Citizens Participation 
  (Citizens wishing to address the Board should notify the City in advance and provide the item 

they want to address in written format at least 24 hours before the meeting. Please call the 
Parks & Recreation office at 417-237-7035.) 

3. New Business 
  1. Consider and discuss the Grand Street tree project. 
  2. Consider and discuss Arbor Day 2026. 
4. Staff Reports 
5. Other Business 
6. Adjournment 
 
PERSONS WITH DISABILITIES WHO NEED SPECIAL ASSISTANCE CALL 417-237-7000 (VOICE) OR 1-800-
735-2466 (TDD VIA RELAY MISSOURI) AT LEAST 24 HOURS PRIOR TO MEETING 
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CARTHAGE PUBLIC LIBRARY BOARD OF TRUSTEES 
Tuesday, October 14, 2025   5:15 p.m. 
 
Steadley Family Legacy Center/Makerspace 
612 S. Garrison Ave. 

 
AGENDA 

     Roll Call of Members 
   

Minutes from the Last Meeting 
 
Financial Reports  
  

     Director’s Progress and Service Report 
       

President’s Message 
   
Council Liaison’s Report 

 
     Committee Reports 
      Building Committee 
           
      Budget Committee 
            

Community Relations 
  
By-Laws 

 
      Library Gardens 
        

ADA Compliance 
       
      Communications 
       
      Compensation/Wages 
        

New Business 
 
 Payment of Bills 

 
Adjournment  
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Sponsored by: Public Works Committee 
 

COUNCIL BILL NO. __25-65__ ORDINANCE NO. ______ 
 

An Ordinance of the City of Carthage, Missouri authorizing the Mayor to execute a 

Contract between the City of Carthage, Missouri and SW Missouri Engineering, LLC for 

engineering and technical services for the Downtown Sidewalk Improvements project, in the City 

of Carthage, Missouri. 

 BE IT ORDAINED BY THE COUNCIL OF THE CITY OF CARTHAGE, JASPER 

COUNTY, MISSOURI  as follows: 

SECTION I:  The contract with SW Missouri Engineering, LLC for engineering and 

technical services for the Downtown Sidewalk Improvements project, attached hereto as Exhibit 

A and incorporated herein by reference is approved as a contractual obligation of the city of 

Carthage, Missouri. 

SECTION II:  The Mayor is hereby authorized and directed to execute said contract, in 

Exhibit A, on behalf of the City of Carthage, Missouri, and to affix the municipal seal hereto and 

to attest the same. 

SECTION III: This ordinance shall take effect and be in force from and after its passage 

and approval. 

PASSED AND APPROVED THIS _____ DAY OF ___ ___, 2025. 

 
 
 

____________________________________ 
David B. Flanigan, Mayor 

ATTEST: 
 
 
 
____________________________________ 
Miranda Deal, City Clerk 
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Company ID Number:

THE E-VERIFY 
MEMORANDUM OF UNDERSTANDING

FOR EMPLOYERS  

ARTICLE I 
PURPOSE AND AUTHORITY 

E-Verify is a program that electronically confirms an employee’s eligibility to work in the United States 
after completion of Form I-9, Employment Eligibility Verification (Form I-9). This Memorandum of 
Understanding (MOU) explains certain features of the E-Verify program and describes specific 
responsibilities of the Employer, the Social Security Administration (SSA), and DHS.  

Authority for the E-Verify program is found in Title IV, Subtitle A, of the Illegal Immigration Reform and 
Immigrant Responsibility Act of 1996 (IIRIRA), Pub. L. 104-208, 110 Stat. 3009, as amended (8 U.S.C. 
§ 1324a note). The Federal Acquisition Regulation (FAR) Subpart 22.18, “Employment Eligibility
Verification” and Executive Order 12989, as amended, provide authority for Federal contractors and 
subcontractors (Federal contractor) to use E-Verify to verify the employment eligibility of certain 
employees working on Federal contracts.  

ARTICLE II 
RESPONSIBILITIES

A. RESPONSIBILITIES OF THE EMPLOYER 

1. The Employer agrees to display the following notices supplied by DHS in a prominent place that is
clearly visible to prospective employees and all employees who are to be verified through the system: 

a. Notice of E-Verify Participation

b. Notice of Right to Work

2. The Employer agrees to provide to the SSA and DHS the names, titles, addresses, and telephone
numbers of the Employer representatives to be contacted about E-Verify.  The Employer also agrees to 
keep such information current by providing updated information to SSA and DHS whenever the 
representatives’ contact information changes.

3. The Employer agrees to grant E-Verify access only to current employees who need E-Verify access.
Employers must promptly terminate an employee’s E-Verify access if the employer is separated from 
the company or no longer needs access to E-Verify.  

1218082

The parties to this agreement are the Department of Homeland Security (DHS) and the
SW Missouri Engineering, LLC (Employer).  The purpose of this agreement is to set forth terms and
conditions which the Employer will follow while participating in E-Verify.
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4. The Employer agrees to become familiar with and comply with the most recent version of the
E-Verify User Manual. 

5. The Employer agrees that any Employer Representative who will create E-Verify cases will 
complete the E-Verify Tutorial before that individual creates any cases.

a. The Employer agrees that all Employer representatives will take the refresher tutorials when 
prompted by E-Verify in order to continue using E-Verify. Failure to complete a refresher tutorial 
will prevent the Employer Representative from continued use of E-Verify.  

6. The Employer agrees to comply with current Form I-9 procedures, with two exceptions: 

a. If an employee presents a "List B" identity document, the Employer agrees to only accept "List 
B" documents that contain a photo. (List B documents identified in 8 C.F.R. § 274a.2(b)(1)(B)) can 
be presented during the Form I-9 process to establish identity.) If an employee objects to the photo 
requirement for religious reasons, the Employer should contact E-Verify at 
888-464-4218. 

b. If an employee presents a DHS Form I-551 (Permanent Resident Card), Form I-766
(Employment Authorization Document), or U.S. Passport or Passport Card to complete Form I-9, 
the Employer agrees to make a photocopy of the document and to retain the photocopy with the 
employee’s Form I-9. The Employer will use the photocopy to verify the photo and to assist DHS 
with its review of photo mismatches that employees contest. DHS may in the future designate 
other documents that activate the photo screening tool. 

Note: Subject only to the exceptions noted previously in this paragraph, employees still retain the right 
to present any List A, or List B and List C, document(s) to complete the Form I-9.  

7. The Employer agrees to record the case verification number on the employee's Form I-9 or to print 
the screen containing the case verification number and attach it to the employee's Form I-9. 

8. The Employer agrees that, although it participates in E-Verify, the Employer has a responsibility to 
complete, retain, and make available for inspection Forms I-9 that relate to its employees, or from other 
requirements of applicable regulations or laws, including the obligation to comply with the 
antidiscrimination requirements of section 274B of the INA with respect to Form I-9 procedures.  

a. The following modified requirements are the only exceptions to an Employer’s obligation to not 
employ unauthorized workers and comply with the anti-discrimination provision of the INA: (1) List B 
identity documents must have photos, as described in paragraph 6 above; (2) When an Employer 
confirms the identity and employment eligibility of newly hired employee using E-Verify procedures, 
the Employer establishes a rebuttable presumption that it has not violated section 274A(a)(1)(A) of 
the Immigration and Nationality Act (INA) with respect to the hiring of that employee; (3) If the 
Employer receives a final nonconfirmation for an employee, but continues to employ that person, 
the Employer must notify DHS and the Employer is subject to a civil money penalty between $550 
and $1,100 for each failure to notify DHS of continued employment following a final 
nonconfirmation; (4) If the Employer continues to employ an employee after receiving a final 
nonconfirmation, then the Employer is subject to a rebuttable presumption that it has knowingly 
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employed an unauthorized alien in violation of section 274A(a)(1)(A); and (5) no E-Verify participant 
is civilly or criminally liable under any law for any action taken in good faith based on information 
provided through the E-Verify. 

b. DHS reserves the right to conduct Form I-9 compliance inspections, as well as any other 
enforcement or compliance activity authorized by law, including site visits, to ensure proper use of 
E-Verify. 

9. The Employer is strictly prohibited from creating an E-Verify case before the employee has been 
hired, meaning that a firm offer of employment was extended and accepted and Form I-9 was 
completed.  The Employer agrees to create an E-Verify case for new employees within three Employer 
business days after each employee has been hired (after both Sections 1 and 2 of Form I-9 have been 
completed), and to complete as many steps of the E-Verify process as are necessary according to the 
E-Verify User Manual. If E-Verify is temporarily unavailable, the three-day time period will be extended 
until it is again operational in order to accommodate the Employer's attempting, in good faith, to make 
inquiries during the period of unavailability. 

10. The Employer agrees not to use E-Verify for pre-employment screening of job applicants, in 
support of any unlawful employment practice, or for any other use that this MOU or the E-Verify User 
Manual does not authorize. 

11. The Employer must use E-Verify for all new employees.  The Employer will not verify selectively 
and will not verify employees hired before the effective date of this MOU.  Employers who are Federal 
contractors may qualify for exceptions to this requirement as described in Article II.B of this MOU.

12. The Employer agrees to follow appropriate procedures (see Article III below) regarding tentative 
nonconfirmations.  The Employer must promptly notify employees in private of the finding and provide 
them with the notice and letter containing information specific to the employee’s E-Verify case.   The 
Employer agrees to provide both the English and the translated notice and letter for employees with 
limited English proficiency to employees.  The Employer agrees to provide written referral instructions
to employees and instruct affected employees to bring the English copy of the letter to the SSA.  The 
Employer must allow employees to contest the finding, and not take adverse action against employees 
if they choose to contest the finding, while their case is still pending. Further, when employees contest 
a tentative nonconfirmation based upon a photo mismatch, the Employer must take additional steps 
(see Article III.B. below) to contact DHS with information necessary to resolve the challenge. 

13. The Employer agrees not to take any adverse action against an employee based upon the 
employee's perceived employment eligibility status while SSA or DHS is processing the verification 
request unless the Employer obtains knowledge (as defined in 8 C.F.R. § 274a.1(l)) that the employee 
is not work authorized. The Employer understands that an initial inability of the SSA or DHS automated 
verification system to verify work authorization, a tentative nonconfirmation, a case in continuance 
(indicating the need for additional time for the government to resolve a case), or the finding of a photo 
mismatch, does not establish, and should not be interpreted as, evidence that the employee is not work 
authorized. In any of such cases, the employee must be provided a full and fair opportunity to contest 
the finding, and if he or she does so, the employee may not be terminated or suffer any adverse 
employment consequences based upon the employee’s perceived employment eligibility status 
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(including denying, reducing, or extending work hours, delaying or preventing training, requiring an 
employee to work in poorer conditions, withholding pay, refusing to assign the employee to a Federal 
contract or other assignment, or otherwise assuming that he or she is unauthorized to work) until and 
unless secondary verification by SSA or DHS has been completed and a final nonconfirmation has 
been issued. If the employee does not choose to contest a tentative nonconfirmation or a photo 
mismatch or if a secondary verification is completed and a final nonconfirmation is issued, then the 
Employer can find the employee is not work authorized and terminate the employee’s employment. 
Employers or employees with questions about a final nonconfirmation may call E-Verify at 1-888-464-
4218 (customer service) or 1-888-897-7781 (worker hotline).

14. The Employer agrees to comply with Title VII of the Civil Rights Act of 1964 and section 274B of 
the INA as applicable by not discriminating unlawfully against any individual in hiring, firing, 
employment eligibility verification, or recruitment or referral practices because of his or her national 
origin or citizenship status, or by committing discriminatory documentary practices. The Employer 
understands that such illegal practices can include selective verification or use of E-Verify except as 
provided in part D below, or discharging or refusing to hire employees because they appear or sound 
“foreign” or have received tentative nonconfirmations. The Employer further understands that any 
violation of the immigration-related unfair employment practices provisions in section 274B of the INA 
could subject the Employer to civil penalties, back pay awards, and other sanctions, and violations of 
Title VII could subject the Employer to back pay awards, compensatory and punitive damages. 
Violations of either section 274B of the INA or Title VII may also lead to the termination of its 
participation in E-Verify. If the Employer has any questions relating to the anti-discrimination provision, 
it should contact OSC at 1-800-255-8155 or 1-800-237-2515 (TDD). 

15. The Employer agrees that it will use the information it receives from E-Verify only to confirm the 
employment eligibility of employees as authorized by this MOU. The Employer agrees that it will 
safeguard this information, and means of access to it (such as PINS and passwords), to ensure that it 
is not used for any other purpose and as necessary to protect its confidentiality, including ensuring that 
it is not disseminated to any person other than employees of the Employer who are authorized to 
perform the Employer's responsibilities under this MOU, except for such dissemination as may be 
authorized in advance by SSA or DHS for legitimate purposes. 

16. The Employer agrees to notify DHS immediately in the event of a breach of personal information.  
Breaches are defined as loss of control or unauthorized access to E-Verify personal data.  All 
suspected or confirmed breaches should be reported by calling 1-888-464-4218 or via email at           
E-Verify@dhs.gov.  Please use “Privacy Incident – Password” in the subject line of your email when 
sending a breach report to E-Verify.

17. The Employer acknowledges that the information it receives from SSA is governed by the Privacy 
Act (5 U.S.C. § 552a(i)(1) and (3)) and the Social Security Act (42 U.S.C. 1306(a)). Any person who 
obtains this information under false pretenses or uses it for any purpose other than as provided for in 
this MOU may be subject to criminal penalties. 

18. The Employer agrees to cooperate with DHS and SSA in their compliance monitoring and 
evaluation of E-Verify, which includes permitting DHS, SSA, their contractors and other agents, upon 
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reasonable notice, to review Forms I-9 and other employment records and to interview it and its 
employees regarding the Employer’s use of E-Verify, and to respond in a prompt and accurate manner 
to DHS requests for information relating to their participation in E-Verify. 

19. The Employer shall not make any false or unauthorized claims or references about its participation 
in E-Verify on its website, in advertising materials, or other media.  The Employer shall not describe its 
services as federally-approved, federally-certified, or federally-recognized, or use language with a 
similar intent on its website or other materials provided to the public.  Entering into this MOU does not 
mean that E-Verify endorses or authorizes your E-Verify services and any claim to that effect is false.

20. The Employer shall not state in its website or other public documents that any language used 
therein has been provided or approved by DHS, USCIS or the Verification Division, without first 
obtaining the prior written consent of DHS.

21. The Employer agrees that E-Verify trademarks and logos may be used only under license by 
DHS/USCIS (see M-795 (Web)) and, other than pursuant to the specific terms of such license, may not 
be used in any manner that might imply that the Employer’s services, products, websites, or 
publications are sponsored by, endorsed by, licensed by, or affiliated with DHS, USCIS, or E-Verify.

22. The Employer understands that if it uses E-Verify procedures for any purpose other than as 
authorized by this MOU, the Employer may be subject to appropriate legal action and termination of its 
participation in E-Verify according to this MOU. 

B. RESPONSIBILITIES OF FEDERAL CONTRACTORS 

1. If the Employer is a Federal contractor with the FAR E-Verify clause subject to the employment 
verification terms in Subpart 22.18 of the FAR, it will become familiar with and comply with the most 
current version of the E-Verify User Manual for Federal Contractors as well as the E-Verify 
Supplemental Guide for Federal Contractors.

2. In addition to the responsibilities of every employer outlined in this MOU, the Employer understands 
that if it is a Federal contractor subject to the employment verification terms in Subpart 22.18 of the 
FAR it must verify the employment eligibility of any “employee assigned to the contract” (as defined in 
FAR 22.1801). Once an employee has been verified through E-Verify by the Employer, the Employer 
may not create a second case for the employee through E-Verify. 

a. An Employer that is not enrolled in E-Verify as a Federal contractor at the time of a contract 
award must enroll as a Federal contractor in the E-Verify program within 30 calendar days of 
contract award and, within 90 days of enrollment, begin to verify employment eligibility of new hires 
using E-Verify.  The Employer must verify those employees who are working in the United States, 
whether or not they are assigned to the contract. Once the Employer begins verifying new hires, 
such verification of new hires must be initiated within three business days after the hire date. Once 
enrolled in E-Verify as a Federal contractor, the Employer must begin verification of employees 
assigned to the contract within 90 calendar days after the date of enrollment or within 30 days of an 
employee’s assignment to the contract, whichever date is later. 
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b. Employers enrolled in E-Verify as a Federal contractor for 90 days or more at the time of a 
contract award must use E-Verify to begin verification of employment eligibility for new hires of the 
Employer who are working in the United States, whether or not assigned to the contract, within 
three business days after the date of hire. If the Employer is enrolled in E-Verify as a Federal 
contractor for 90 calendar days or less at the time of contract award, the Employer must, within 90 
days of enrollment, begin to use E-Verify to initiate verification of new hires of the contractor who 
are working in the United States, whether or not assigned to the contract. Such verification of new 
hires must be initiated within three business days after the date of hire. An Employer enrolled as a 
Federal contractor in E-Verify must begin verification of each employee assigned to the contract 
within 90 calendar days after date of contract award or within 30 days after assignment to the 
contract, whichever is later. 

c. Federal contractors that are institutions of higher education (as defined at 20 U.S.C. 1001(a)), 
state or local governments, governments of Federally recognized Indian tribes, or sureties
performing under a takeover agreement entered into with a Federal agency under a performance 
bond may choose to only verify new and existing employees assigned to the Federal contract. Such 
Federal contractors may, however, elect to verify all new hires, and/or all existing employees hired 
after November 6, 1986. Employers in this category must begin verification of employees assigned 
to the contract within 90 calendar days after the date of enrollment or within 30 days of an 
employee’s assignment to the contract, whichever date is later. 

d. Upon enrollment, Employers who are Federal contractors may elect to verify employment 
eligibility of all existing employees working in the United States who were hired after November 6, 
1986, instead of verifying only those employees assigned to a covered Federal contract. After 
enrollment, Employers must elect to verify existing staff following DHS procedures and begin        
E-Verify verification of all existing employees within 180 days after the election. 

e. The Employer may use a previously completed Form I-9 as the basis for creating an E-Verify 
case for an employee assigned to a contract as long as: 

i. That Form I-9 is complete (including the SSN) and complies with Article II.A.6,

ii. The employee’s work authorization has not expired, and 

iii. The Employer has reviewed the Form I-9 information either in person or in 
communications with the employee to ensure that the employee’s Section 1, Form I-9
attestation has not changed (including, but not limited to, a lawful permanent resident alien 
having become a naturalized U.S. citizen). 

f. The Employer shall complete a new Form I-9 consistent with Article II.A.6 or update the 
previous Form I-9 to provide the necessary information if:

i. The Employer cannot determine that Form I-9 complies with Article II.A.6,

ii. The employee’s basis for work authorization as attested in Section 1 has expired or 
changed, or 

iii. The Form I-9 contains no SSN or is otherwise incomplete.  

Note:  If Section 1 of Form I-9 is otherwise valid and up-to-date and the form otherwise complies with 
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Article II.C.5, but reflects documentation (such as a U.S. passport or Form I-551) that expired after 
completing Form I-9, the Employer shall not require the production of additional documentation, or use 
the photo screening tool described in Article II.A.5, subject to any additional or superseding instructions 
that may be provided on this subject in the E-Verify User Manual. 

g. The Employer agrees not to require a second verification using E-Verify of any assigned 
employee who has previously been verified as a newly hired employee under this MOU or to 
authorize verification of any existing employee by any Employer that is not a Federal contractor
based on this Article.

3. The Employer understands that if it is a Federal contractor, its compliance with this MOU is a 
performance requirement under the terms of the Federal contract or subcontract, and the Employer 
consents to the release of information relating to compliance with its verification responsibilities under 
this MOU to contracting officers or other officials authorized to review the Employer’s compliance with 
Federal contracting requirements. 

C. RESPONSIBILITIES OF SSA 

1. SSA agrees to allow DHS to compare data provided by the Employer against SSA’s database.  SSA 
sends DHS confirmation that the data sent either matches or does not match the information in SSA’s 
database.

2. SSA agrees to safeguard the information the Employer provides through E-Verify procedures.  SSA 
also agrees to limit access to such information, as is appropriate by law, to individuals responsible for 
the verification of Social Security numbers or responsible for evaluation of E-Verify or such other 
persons or entities who may be authorized by SSA as governed by the Privacy Act (5 U.S.C. § 552a), 
the Social Security Act (42 U.S.C. 1306(a)), and SSA regulations (20 CFR Part 401).   

3. SSA agrees to provide case results from its database within three Federal Government work days of 
the initial inquiry.  E-Verify provides the information to the Employer.  

4. SSA agrees to update SSA records as necessary if the employee who contests the SSA tentative 
nonconfirmation visits an SSA field office and provides the required evidence.  If the employee visits an 
SSA field office within the eight Federal Government work days from the date of referral to SSA, SSA 
agrees to update SSA records, if appropriate, within the eight-day period unless SSA determines that 
more than eight days may be necessary.  In such cases, SSA will provide additional instructions to the 
employee.  If the employee does not visit SSA in the time allowed, E-Verify may provide a final 
nonconfirmation to the employer.   

Note: If an Employer experiences technical problems, or has a policy question, the employer should 
contact E-Verify at 1-888-464-4218. 

D. RESPONSIBILITIES OF DHS 

1. DHS agrees to provide the Employer with selected data from DHS databases to enable the 
Employer to conduct, to the extent authorized by this MOU: 

a. Automated verification checks on alien employees by electronic means, and 
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b. Photo verification checks (when available) on employees. 

2. DHS agrees to assist the Employer with operational problems associated with the Employer's 
participation in E-Verify. DHS agrees to provide the Employer names, titles, addresses, and telephone 
numbers of DHS representatives to be contacted during the E-Verify process. 

3. DHS agrees to provide to the Employer with access to E-Verify training materials as well as an        
E-Verify User Manual that contain instructions on E-Verify policies, procedures, and requirements for 
both SSA and DHS, including restrictions on the use of E-Verify. 

4. DHS agrees to train Employers on all important changes made to E-Verify through the use of 
mandatory refresher tutorials and updates to the E-Verify User Manual. Even without changes to        
E-Verify, DHS reserves the right to require employers to take mandatory refresher tutorials. 

5. DHS agrees to provide to the Employer a notice, which indicates the Employer's participation in       
E-Verify. DHS also agrees to provide to the Employer anti-discrimination notices issued by the Office of 
Special Counsel for Immigration-Related Unfair Employment Practices (OSC), Civil Rights Division, 
U.S. Department of Justice. 

6. DHS agrees to issue each of the Employer’s E-Verify users a unique user identification number and 
password that permits them to log in to E-Verify.     

7. DHS agrees to safeguard the information the Employer provides, and to limit access to such 
information to individuals responsible for the verification process, for evaluation of E-Verify, or to such 
other persons or entities as may be authorized by applicable law. Information will be used only to verify 
the accuracy of Social Security numbers and employment eligibility, to enforce the INA and Federal 
criminal laws, and to administer Federal contracting requirements. 

8. DHS agrees to provide a means of automated verification that provides (in conjunction with SSA 
verification procedures) confirmation or tentative nonconfirmation of employees' employment eligibility 
within three Federal Government work days of the initial inquiry. 

9. DHS agrees to provide a means of secondary verification (including updating DHS records) for 
employees who contest DHS tentative nonconfirmations and photo mismatch tentative 
nonconfirmations. This provides final confirmation or nonconfirmation of the employees' employment 
eligibility within 10 Federal Government work days of the date of referral to DHS, unless DHS 
determines that more than 10 days may be necessary. In such cases, DHS will provide additional 
verification instructions. 

ARTICLE III
REFERRAL OF INDIVIDUALS TO SSA AND DHS 

A.  REFERRAL TO SSA 

1. If the Employer receives a tentative nonconfirmation issued by SSA, the Employer must print the 
notice as directed by E-Verify.  The Employer must promptly notify employees in private of the finding
and provide them with the notice and letter containing information specific to the employee’s E-Verify 
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case.  The Employer also agrees to provide both the English and the translated notice and letter for 
employees with limited English proficiency to employees.  The Employer agrees to provide written 
referral instructions to employees and instruct affected employees to bring the English copy of the letter 
to the SSA.  The Employer must allow employees to contest the finding, and not take adverse action 
against employees if they choose to contest the finding, while their case is still pending.

2. The Employer agrees to obtain the employee’s response about whether he or she will contest the 
tentative nonconfirmation as soon as possible after the Employer receives the tentative 
nonconfirmation. Only the employee may determine whether he or she will contest the tentative 
nonconfirmation.  

3. After a tentative nonconfirmation, the Employer will refer employees to SSA field offices only as 
directed by E-Verify.  The Employer must record the case verification number, review the employee 
information submitted to E-Verify to identify any errors, and find out whether the employee contests the 
tentative nonconfirmation. The Employer will transmit the Social Security number, or any other 
corrected employee information that SSA requests, to SSA for verification again if this review indicates 
a need to do so. 

4. The Employer will instruct the employee to visit an SSA office within eight Federal Government work 
days. SSA will electronically transmit the result of the referral to the Employer within 10 Federal 
Government work days of the referral unless it determines that more than 10 days is necessary. 

5. While waiting for case results, the Employer agrees to check the E-Verify system regularly for case 
updates. 

6. The Employer agrees not to ask the employee to obtain a printout from the Social Security 
Administration number database (the Numident) or other written verification of the SSN from the SSA. 

B. REFERRAL TO DHS 

1. If the Employer receives a tentative nonconfirmation issued by DHS, the Employer must promptly 
notify employees in private of the finding and provide them with the notice and letter containing 
information specific to the employee’s E-Verify case.  The Employer also agrees to provide both the 
English and the translated notice and letter for employees with limited English proficiency to 
employees. The Employer must allow employees to contest the finding, and not take adverse action 
against employees if they choose to contest the finding, while their case is still pending. 

2. The Employer agrees to obtain the employee’s response about whether he or she will contest the 
tentative nonconfirmation as soon as possible after the Employer receives the tentative 
nonconfirmation. Only the employee may determine whether he or she will contest the tentative 
nonconfirmation. 

3. The Employer agrees to refer individuals to DHS only when the employee chooses to contest a 
tentative nonconfirmation.  

4. If the employee contests a tentative nonconfirmation issued by DHS, the Employer will instruct the 
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employee to contact DHS through its toll-free hotline (as found on the referral letter) within eight 
Federal Government work days. 

5. If the Employer finds a photo mismatch, the Employer must provide the photo mismatch tentative 
nonconfirmation notice and follow the instructions outlined in paragraph 1 of this section for tentative 
nonconfirmations, generally.   

6. The Employer agrees that if an employee contests a tentative nonconfirmation based upon a photo 
mismatch, the Employer will send a copy of the employee’s Form I-551, Form I-766, U.S. Passport, or 
passport card to DHS for review by: 

a. Scanning and uploading the document, or 

b. Sending a photocopy of the document by express mail (furnished and paid for by the employer). 

7. The Employer understands that if it cannot determine whether there is a photo match/mismatch, the 
Employer must forward the employee’s documentation to DHS as described in the preceding 
paragraph.  The Employer agrees to resolve the case as specified by the DHS representative who will 
determine the photo match or mismatch. 

8. DHS will electronically transmit the result of the referral to the Employer within 10 Federal 
Government work days of the referral unless it determines that more than 10 days is necessary.

9. While waiting for case results, the Employer agrees to check the E-Verify system regularly for case 
updates.

ARTICLE IV 
SERVICE PROVISIONS 

A.  NO SERVICE FEES

1. SSA and DHS will not charge the Employer for verification services performed under this MOU. The 
Employer is responsible for providing equipment needed to make inquiries. To access E-Verify, an 
Employer will need a personal computer with Internet access. 

ARTICLE V
MODIFICATION AND TERMINATION

A.  MODIFICATION 

1. This MOU is effective upon the signature of all parties and shall continue in effect for as long as the 
SSA and DHS operates the E-Verify program unless modified in writing by the mutual consent of all 
parties.  

2. Any and all E-Verify system enhancements by DHS or SSA, including but not limited to E-Verify 
checking against additional data sources and instituting new verification policies or procedures, will be 
covered under this MOU and will not cause the need for a supplemental MOU that outlines these 
changes.
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B.  TERMINATION

1. The Employer may terminate this MOU and its participation in E-Verify at any time upon 30 days 
prior written notice to the other parties.  

2. Notwithstanding Article V, part A of this MOU, DHS may terminate this MOU, and thereby the 
Employer’s participation in E-Verify, with or without notice at any time if deemed necessary because of 
the requirements of law or policy, or upon a determination by SSA or DHS that there has been a breach 
of system integrity or security by the Employer, or a failure on the part of the Employer to comply with 
established E-Verify procedures and/or legal requirements. The Employer understands that if it is a 
Federal contractor, termination of this MOU by any party for any reason may negatively affect the 
performance of its contractual responsibilities.  Similarly, the Employer understands that if it is in a state 
where E-Verify is mandatory, termination of this by any party MOU may negatively affect the 
Employer’s business.  

3. An Employer that is a Federal contractor may terminate this MOU when the Federal contract that 
requires its participation in E-Verify is terminated or completed. In such cases, the Federal contractor 
must provide written notice to DHS. If an Employer that is a Federal contractor fails to provide such 
notice, then that Employer will remain an E-Verify participant, will remain bound by the terms of this 
MOU that apply to non-Federal contractor participants, and will be required to use the E-Verify 
procedures to verify the employment eligibility of all newly hired employees.

4. The Employer agrees that E-Verify is not liable for any losses, financial or otherwise, if the Employer 
is terminated from E-Verify.

ARTICLE VI
PARTIES

A. Some or all SSA and DHS responsibilities under this MOU may be performed by contractor(s), and 
SSA and DHS may adjust verification responsibilities between each other as necessary. By separate 
agreement with DHS, SSA has agreed to perform its responsibilities as described in this MOU. 

B. Nothing in this MOU is intended, or should be construed, to create any right or benefit, substantive 
or procedural, enforceable at law by any third party against the United States, its agencies, officers, or 
employees, or against the Employer, its agents, officers, or employees. 

C. The Employer may not assign, directly or indirectly, whether by operation of law, change of control or 
merger, all or any part of its rights or obligations under this MOU without the prior written consent of 
DHS, which consent shall not be unreasonably withheld or delayed.  Any attempt to sublicense, assign, 
or transfer any of the rights, duties, or obligations herein is void.

D. Each party shall be solely responsible for defending any claim or action against it arising out of or 
related to E-Verify or this MOU, whether civil or criminal, and for any liability wherefrom, including (but 
not limited to) any dispute between the Employer and any other person or entity regarding the 
applicability of Section 403(d) of IIRIRA to any action taken or allegedly taken by the Employer. 

E. The Employer understands that its participation in E-Verify is not confidential information and may be 
disclosed as authorized or required by law and DHS or SSA policy, including but not limited to, 
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Congressional oversight, E-Verify publicity and media inquiries, determinations of compliance with 
Federal contractual requirements, and responses to inquiries under the Freedom of Information Act 
(FOIA). 

F.  The individuals whose signatures appear below represent that they are authorized to enter into this 
MOU on behalf of the Employer and DHS respectively. The Employer understands that any inaccurate 
statement, representation, data or other information provided to DHS may subject the Employer, its 
subcontractors, its employees, or its representatives to: (1) prosecution for false statements pursuant to 
18 U.S.C. 1001 and/or; (2) immediate termination of its MOU and/or; (3) possible debarment or 
suspension.

G. The foregoing constitutes the full agreement on this subject between DHS and the Employer. 

To be accepted as an E-Verify participant, you should only sign the Employer’s Section of the 
signature page. If you have any questions, contact E-Verify at 1-888-464-4218. 
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Approved by: 

Employer  

Name (Please Type or Print) Title

Signature Date

Department of Homeland Security – Verification Division

Name (Please Type or Print) Title

Signature Date

1218082

SW Missouri Engineering, LLC

Jill Elbert

Electronically Signed 08/01/2017

USCIS Verification Division

Electronically Signed 08/01/2017
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Information Required for the E-Verify Program

Information relating to your Company:

Company Name

Company Facility Address

Company Alternate Address

County or Parish

Employer Identification Number

North American Industry 
Classification Systems Code

Parent Company

Number of Employees

Number of Sites Verified for

1218082

SW Missouri Engineering, LLC

2804 N. Biagio Street
Ozark, MO 65721

530A East Independence Drive
Union, MO 63084

CHRISTIAN

822087027

237

1 to 4

1
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MISSOURI 1 site(s)
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Name Jill  Elbert
Phone Number (417) 595 - 4108
Fax Number (417) 595 - 4109
Email Address jill@cochraneng.com
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Architecture       Civil Engineering       Land Surveying       Site Development       Geotechnical Engineering       Inspection Materials Testing

Phase Start Date Completion Date Duration (Days) Comments
Contract Signed 11/06/25 11/06/25 May require more time for CDBG review and approval
Topographic Survey 11/06/25 11/20/25 14 Work with city on void locations
Preliminary Plans 11/20/25 02/15/26 87 Update exhibit and cost estimate for revised work area
Neighborhood Meeting 02/19/26 02/19/26 Get input from residents
60% Plans 02/19/26 03/19/26 28 May require more time for City Review
Council Meeting 03/10/26 03/10/26 Presentation to City Council
90% Plans 03/19/26 05/10/26 52
Out To Bid 05/14/26 06/16/26 33
Council/CDBG Approval 06/23/26 07/14/26 21 May require more time for CDBG review and approval
Notice to Proceed 07/27/26 07/27/26
Construction 07/27/26 10/01/26 66 No Construction Allowed Month of October
Construction 11/01/26 01/31/27 91

Downtown Sidewalk Improvements
Carthage, MO

Project No. SW25___
09-29-25

 
 

cochraneng.com 

St. Louis |  Kansas City | Union | Wentzville | Ozark | Osage Beach | Farmington 

Civil Engineering | Land Surveying | Architecture | Geotechnical Engineering | Inspection & Materials Testing
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COUNCIL BILL NO. ___25-66___ ORDINANCE NO. ______ 
 

An Ordinance authorizing the Mayor to enter into an Agreement with Lakeland Office 

Systems for a 5-year lease for printers throughout City departments, in the City of Carthage, 

Missouri. 

 BE IT ORDAINED BY THE COUNCIL OF THE CITY OF CARTHAGE, 

JASPER COUNTY, MISSOURI as follows: 

SECTION I: The Mayor of the City of Carthage is hereby authorized to enter into an 

Agreement with Lakeland Office Systems for a 5-year lease for printers throughout City 

departments, a copy of which Agreement is attached hereto and incorporated herein as if set out 

in full. 

SECTION II: This ordinance shall take effect and be in force from and after its passage 

and approval. 

PASSED AND APPROVED THIS    _       DAY OF      ___, 2025. 

 
 

 
______________________________ 
David B. Flanigan, Mayor 

 
ATTEST: 
 
 
 
____________________________________ 
Miranda Deal, City Clerk 
 
 
 
 
 
 
Sponsored by: Budget Ways and Means Committee 
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COUNCIL BILL NO. __25-67__ ORDINANCE NO. ______ 
 

An Ordinance authorizing the Mayor to enter into an Agreement with Lakeland Office 

Systems for printer service and maintenance, in the City of Carthage, Missouri. 

 BE IT ORDAINED BY THE COUNCIL OF THE CITY OF CARTHAGE, 

JASPER COUNTY, MISSOURI as follows: 

SECTION I: The Mayor of the City of Carthage is hereby authorized to enter into an 

Agreement with Lakeland Office Systems for printer service and maintenance, a copy of which 

Agreement is attached hereto and incorporated herein as if set out in full. 

SECTION II: This ordinance shall take effect and be in force from and after its passage 

and approval. 

PASSED AND APPROVED THIS    _       DAY OF      ___, 2025. 

 
 

 
______________________________ 
David B. Flanigan, Mayor 

 
ATTEST: 
 
 
 
____________________________________ 
Miranda Deal, City Clerk 
 
 
 
 
 
 
Sponsored by: Budget Ways and Means Committee 
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